
 
 
 
 
 
 

 

CHAIR WOMEN’S CRICKET COMMITTEE 

CRICKET SWITZERLAND 

Cricket Switzerland is seeking an experienced and highly motivated person to lead the 
continued development of women’s cricket at the domestic level. This voluntary role offers 
an exciting opportunity to shape the future of the women’s game in Switzerland within a 
growing and inclusive cricket environment. 
 

About the Role 

Reporting to the Director of Women’s Cricket, the Chair of the Women’s Cricket Committee, 

supported by the Committee, will oversee Cricket Switzerland’s domestic women’s cricket 

programmes, including the CS Women’s League and other domestic competitions and 

events. The Chair will promote participation, support sustainable development, and help 

strengthen the organisation and delivery of the women’s game across Switzerland. 

Key Responsibilities 

• Chair the Women’s Cricket Committee and provide leadership for Cricket 

Switzerland’s domestic women’s cricket programme. 

• Oversee the planning, administration, and delivery of the CS Women’s League and 

other domestic women’s cricket competitions and events. 

• Work collaboratively with committee members, clubs, players, volunteers, and 

Cricket Switzerland officials to coordinate programme delivery. 

• Support initiatives that increase participation, strengthen club structures, and develop 

sustainable pathways for women and girls in domestic cricket. 

• Represent the Committee at relevant meetings and domestic events, monitor 

progress against agreed objectives, and report to Cricket Switzerland as required. 

Essential Selection Criteria 
Sporting Administration Experience: Candidates must have previous experience in 

sporting administration, governance, committee leadership, competition management, or a 

comparable organisational role. Coaching experience is not required. 

Leadership and Governance: Candidates should demonstrate sound judgement, effective 

committee leadership, and the ability to work within organisational policies and governance 

structures. 

Domestic Cricket Development: Candidates should be able to support the planning, 

delivery, and growth of women’s domestic competitions and development programmes 

across Switzerland. 

Communication and Stakeholder Engagement: Strong communication skills are 

essential, with the ability to engage effectively with clubs, players, teams, volunteers, Cricket 

Switzerland officials, and external partners. 



 
 
 
 
 
 

 

Organisation and Collaboration: Candidates should be well organised, able to coordinate 

committee priorities and events, and committed to collaborative decision-making.  

Right to Work: Candidates must have the legal right to live and work in Switzerland. 

Travel: Candidates must be willing and able to travel within Switzerland when required. 

Availability: Candidates must be available for committee meetings, domestic competitions, 

development events, and other activities associated with the role. 

Desirable Attributes 
Experience within developing cricket environments, a collaborative leadership style, and a 

commitment to supporting the growth of the women’s game will be viewed favourably. 

Term of Appointment 

Two years. 

Application Process 
Applicants should submit a covering letter and current résumé by 31 October 2026 to the 

Director of Women’s Cricket, with a copy to the Secretary: 

- Director Women’s Cricket, Mekala Muniyandi, 

mekala.muniyandi@cricketswitzerland.ch 

and a copy to: 

- Secretary, Ken McKeown ken.mckeown@cricketswitzerland.ch 

The successful candidate will be required to provide an extract from the criminal records 

registry. 
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